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The recruitment process for mentioned posts below will be carried out under the umbrella of Mumbai
District Integrated Health and Family Welfare Society, Brihan Mumbai Municipal Corporation, Mumbai at
Lokmanya Tilak Municipal General Hospital and Lokmanya Tilak Municipal Medical College, Sion Mumbai.
These posts will be on full contract basis. An interview will be conducted for below mentioned posts.

Age (Upper No.
I\S}r. Name of Post I;,lacf of £ _( .pp Qualification and Experience of Category Remuneration
0. osting Limit) post
18 to 38 Qualification:
cars for MBBS degree from recognized
y
NRRTC open Institute and preference if DCH/ MD o . 60’001?/' per
i - t
Medical Sion category, 18 - 1 pen month
Officer ] (Pediatric) (Consolidat
Hospital | to 60 years ed)
fi d . . .
ztr:sz;\:; Experience: Candidates with
g experience will be preferred
18 to 38 Qualification:
cars for Any Medical Graduate/ BSc Home Science
, ZRC& | 7 Food & Nutrition/ BSc Nursing 40,000/~ per
Igactat19n CLMC cateor())in 18 (IBCLC certification) | SC, ST month
upcCrvisor
P . Sion 8oty (Alternate) -1 (Consolidat
Cum Trainer to 43 vears . . .
Hospital M Experience: Candidates with ed)
for reseryed experience will be preferred
categories

Note:

1) These posts are purely contractual under National Urban Health Mission and not regular Mumbai

Corporation posts.

2) Remuneration is a consolidated pay.

3) Number of posts may change

4) Only shortlisted candidates will be eligible for interview.

5) Candidates holding higher qualifications and experience will be preferred.

6) The selected candidates will be given appointment initially till 29" June, 2025 likely to be renewed if
performance is satisfactory.

7) If performance is not satisfactory contract will be terminated without prior notice.

8) The appointment to the said posts will be done as per the approved Program implementation plan of the
National Health Mission. In future, if the said posts are not approved in the approved Program

implementation plan, your appointment will be terminated immediately.



9) If the candidate from VIJ(A) is not received then as per the guidelines nomad NT B,C,D etc. will be
selected.
10) All rights are reserved with Executive Health Officer.
e Interested candidates fulfilling the above mentioned criteria should submit application in the
office of Dean, Lokmanya Tilak Municipal General Hospital and Lokmanya Tilak Municipal
Medical College, Sion Mumbai till 15 January 2025 up to 5.00 p.m. along with certificates of
qualification required and record of experience.
¢ One set attested photo copy should be submitted along with application.
e Application should be submitted on plain paper indicating :
(a) Full name in block letters.
(b) Communication address with phone / mobile no. (Compulsory) and e-mail ID.
(c) Date of Birth as on SSC record (Leaving Certificate.), Cast certificate/ Cast Validity certificate
(d) Educational qualification mentioning name of the course, institute and university, year of
passing out and % of marks obtained.
(e) Work experience clearly mentioning organization worked for, post held, duration and
responsibility of post, salary and any other relevant details along with passport size photograph.
(f) Candidates who will submit application on 15 January 2025 after 5.00 p.m. will not be
considered.

(g) The short listed candidates will be called for interview via telephonically and e-mail.

Sd/-
Executive Health Officer
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