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The prevailing procedure of holding Depertmental _

: ‘_Enquiry undar Summary Procedure has-beeh 1&1d down- 1n

Para’ 24 °f Manual of Departmental Enquiriea. The Baid
Para 24 reads thus ‘n o R e L i

=

“In all other caees, the procedure should be such f:i
as will gtven reasonable opportunity o+ the Municipal
Servant that is’ to say, he should be- 1n£ormed 1n writins

. and’ alao explain personally of the allegationa or chargea

- 1evelled againat him and he. should’ be given an . R
opportunity to submit his explanntion in the presence ot
:another peraon. ’The explonation co given should be

' considered berore the final order 1s passad LR

_ However, it haa been observed thet compared to
E State Government procedure or holding Departmental
. Enquiries under Summary Procedure. our - Corporation .

“_-procedure consumes more time," Therefore, it 18 decided i
':to adopt the Btate Government procedure for holding
_ Departmental Enquiry under Summary Procedure. The
‘ salient reatures of the, Government procedure are. that
'jfor imposing a minor penalty on’ employce, 1t shell be
-fesaential to inform him of the pr0poea1 1n writing and or
;'the imputation of misconduct or misbehaviour on which the
’taction is proposed and giving him an opportunity of making
Tsueh repreeentation as he may wish to make egeinst the‘”'

o proposal. ‘His representation, if any submitted, has to be .
‘hconsidered by the Competent Authority barore the penelty is
.lmposed. In State chernment procedure, a competent authority
Irames the charges, calls for the reprosenthtion rrom the |

_..accused employee and: in the event any- of the charges ere held

-:nae proved, impoaes one: of- the minor penaltiee by passing
& apeakins order therefor. : ' ‘=;.°°20‘} | \
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. ! As per Rule h1 of Hunicipul Sertant's Conduct and Diecipline.>
Rules and Para h5 of Hanual of Depart-ental Enquiries, the minor
penalties which can, ror sufficient reaeons, be 1npoaed upon ‘a- employee

. have been enumarated as under $= -

T1) Withholding of increments or promotion eithar
permenently or ror a specified period. L -

11) Fine..  ° e
'_ iii) Suspension for three daye or less. ": L '9!71,‘_;‘, .
iv) Recovery ot pey of lcea or demage eufrered_ 7 the:-

‘Municipal Corporation on accquint of: breach og_rules
.9F, misconduct or, negligence.nv~.;~ e
& : & 0 TS
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v) Cenaure.

K

(1) Ae eteted ebove, the State Government procedure or hcldins
Departmental Enquiry under Summary Procedure has been decided to be _;D.
implemented An. tbe Corporetion. Thererore the oonpetent authority - é
has to prepare Memorandum. a apecimen of which (both in English and /A) ‘
Harethi) hes been ettached herewith. E

“

(2) Also, a etatement of the imputekiona of misconduct or

_ nisbeheviour (oharge) hés to be . prepared and attached with the
1 : Henorandun, euch etetement ot imputetions ehculd be drawn cleerly end

precieely, eare being teken to avoid vagueness. It eny Departmental
Rule or any service conditions or “any regulations or orders or o

circulars have been disregarded or contravened, the eame should be .
B -

s- . m ’

epecirically steted therein. - R - » |
(3) The competent authority to iseue Memorandum under his |
signerure and no’ copies of documents or orel evidence need to be
attached therewith. The accused employee ia t0 be given ten deys
. time to submit his representation in response to the Memorandum rrom i‘
' the receipt of it. After the stipulated period “of ten days ie over,

i

the competent authority ehould consider auch representaticn and ehould

arter giving a personal hearing to the .accused employee, if Specially-

requeeted ror, pess a speaking crder (A formet or aueh Speaking order
r s eppended herewith.. In the event, " the accneed employee feiie to

eubmit his repreeentation within the etipuleted pericd. the oompetent.rg
authority should pass & ‘speaking order by’ suitably moditying the ‘sald
drart and should not deley the proceedinga). From the dete'of decisioz§

q~\0qo1(29 o :_ i” B i .'rx', i-.1;5. e r
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ot initiating ‘Summary Deparvmental Enquiry proceedings, within ten ,

dnya the ‘Memorandum etc. should be~ prepared and issued j within tha
naxt ten days ‘the representation from the accused employee ahould be .
awaited and - in "the following: next ten days, a speaking order ahould
be paesed by the competent authority. “Thus, barring exceptional
: .circumstances, such exercise should be completed within a month. It
in'pertinent to note that, as the competent authority is initiating
the Summary Departmental Enquiry proceedings on its own, no rindings
are to be prepared Competent authority is, expected to pass. speaking
ordérs directly. ' ' . ; |
.. (h) On passing the speaking order by the competent. authority
in the new Summary Departmental Enquiry Procedure),. the concerned
9 iDepaJtment should prepare and issue an order of’ punishnent: including‘
in the case .of exoneration and to take note thereof in the Service .
Record of ‘the accused employee and ‘the same be got. audited by c A, (R.L)-

by the concerned. department.

(5) As to'tha'apﬁeal‘against'the'order of punishment, the.
exiating provisiona of para 53 and 54 of- Hanual of Departmental
Enquiries w11l be ‘adhered’ to.\ ’ :

(6) The 1ntroduction of the new procedure of holding Summary
Departmental Enquiry is intended with a thrust to avoid dalay. -
a ‘ Thererora, when One of the minor penalties is likely to be impoaed,
N\ ; the competent authority instead of referring the ‘matter or Chief
* Ofiicer (Enq.) Ior holding preliminary enquiry, should invariably
¢conduct the - Summary Departmental Enquiriea itselr as’ per new procedure(
However, on considering the representation of the accused employee i
“and holding detailed enquiry and if the competent authority 13 .
'g‘convinced that one of the major penalkies is likely to be imposed,,
'the matter ‘should be referred to Chief Oiricer (Enquiries) Lor holding
.Fullnzledged Departmental Enquiry as per Para 25 of Manual of Sl

)

'_Departmantal Enquiry. S . |

(7) Aa to the delegation*of powers in thermatter of ordering
Departmental Enquiriea and awarding minor punishments H,C.'a circular_

' under No.DPAR/AO (MOH/7549) dated 16 1.1992 may be rarerred (Copy
,.attached), ' : :

. 9ooo_l‘o_o~ :
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(8) Summary Departmental Enquiries are quasi~3ud1cia1 proceed-
1ngs and tharerore, rules of natural Justice need to be tollowed,

(9) As per prevailing practice, the Departmental Enquiry (both
FoF.D.E, and 8.D,E,) in respact of unauthorised absentism will, be
continued to be conductad by the reapectivs Departnents. As tar as
other minor offences 1n which it is likely that one of the ninor
' penalties 48 to be mposea, the new procedure of Summsry Dapartmental
Enquiry is to be adoptad by the concsraed department. i

‘ The Director (B.S.& Po ), D.M. C.s, Director (Nedlcal Education
and Mador'ﬁospitals), H.O. D.s, Deans end. W,.0,8 are hereby directed to

It

_p.ruse the guxdelines containing the circular and to ensurh that all

. their concerned aubordinates are we11 acquainted with tha new proceduro )
ot holding Summary Departmental Enquir}ea._ This new’ procadure 13 to (~3§}
bc 1nplenent9d with {mmediate errect. ' :

Bd/-7 020 ' Sd/°1 03 ° 8(1/-3 c3 °

" {PoG:Dhuri) amg , {X .Nalinakshan)
A_Chier 0fficer (Enq ) Addl M.C ( 1ty) - Hunicipal.Comgissipner

00"‘..'..'..

Copy to : for 1ntormaticn and

necessary .action please, n SN

Chier Ofticer (Enquiries)

© 710401 (W
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ANNED QHS

Form for Momofantum of sharges for imposing
minor penalities

| Shri/gmt, | | (Neme

and.Designétioh o (office in wnich VOrking). T
e " » - 1s hereby 1ntorned that
-1f iéipropbsed %o take acéibn-agéipsy him/hgr. A-&tatement of.

imputations of nisconduct/misbehaviour oniwhich action 1s . °

‘Propoaed 40-be %aken as mentloned abpve'is enclosed.

o -~ 2, Shri/Smt. - s hereby

_given an opportumity o mame such repreaentation es he/she By

% wish to make - against the ppoposal.

3. I Shri/Sut, | . 'ram
to submit his/her representation within 10 days or the receipt

or thia Memorandum, it will-be preaumed that he/she has no
. representntion to make and orders will be liable to be passed

e <-aga1nst Shri/Smb. . L : exparte.

4, The receipt of the Hemorandum should oy acknowledged
‘9 by Shl‘i/Smt. - . T

{ i S 2 R

. Signature )
Neme and Deaignation of the
. Competent Authority . -

Shri/Smt. ___

- :I?\Oﬂ\oiﬁﬁ)"
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(F.i.uul o der imposing & minoy penulty)

Q,anmﬁ

WHEREAS Jhxi/Smta ' ' " (nane

and deaignutlun of the Ghargad emplo;eo), in the offica or the g

__ was informed of the propoaal to taka
action againat him/her vide this offacc Memorundum No.

'dated - A . Thu ntatemcnt of - imputation of misconduct

or misbeuaviour on which the ac»ion wan propoaed to be taken was

‘also enclosed with the ubovenaid lemorondum dated 3 i "Land'.
: Shri/Smta Bhe fam o B ' uaa g;ven an opportunlty

‘to naka -such representation as he/sue rmay wish to make against the

Propoaalp The misconduct on the purt of Shri/Smt, " , 
i - related to g
(mention the allegationa brieflv)

AND WHEREAS Shri/bmt. L - A in his/ —
her representation dated A nubmitted ‘that the :
S _ {(here b*img out the derence made by the f

‘.

"~ chargéd.employoe)' The TQDFGSQHLQELOH of Shri/Smt, ..

"has been conaidered carefully and 1% “has been found that

oy " (nere give your analysis of the pointa
ralsed by the churged employee) ‘ - o

NOW THERLFORE aftex taking into nrcount the represantation

of Shri/Smt. . o _ _— and the' Iacta and
circumstances or the cage, the unuersigned is satisfied that the —
(!
allegations against Shri/Smt. o aie correct. ~
The undersigned has, therefore, decided to impose the penalty of
| on SwrifSmt. L T .
’ The‘pénalﬁy of 'A : ; : . is aééordingiy>*’
imposed on Shoi/Smb. __ . e ' =
, A copy of this order shall be pleced’ in the aervice record N
of 8hr1/8mto ~ - . (the charged employee), - ;
Signaturé - '
Name and’ designation of
competent authority .
To oz
Shri/Smt. i : S , s p o
(charged employﬂé} _ \ e o LA v

rogoeT(ed T PR e
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MURICIPAL CORPORATION OF GREATER BOMBAY
" No. DPAR/40 (MOM/7549) Daled 16-01-1992.
'CIRCULAR '

Subject :- Delegatioon of power in the maller of -
awardiig punishments to employees,

M. C. vide his-order under No. MOM/7549 ol 30.11.1991 has approved lhe proposal regarding

delegationol powers 1o lhe H. Ds /D. M. Cs;, elc., in the wmaller ol awarding punjshmén(lb employees

~ working in the various departments as indicated in the stalement eticlosed. {Page 1-15). ’

-~

‘H. Ds./.W. Os. are tequesled o deal with the cases of awardihg punishmenls lo'lh_e _ethployees :

I the light of insbiuctions inén in the enclosed statement.

V. S. Nadkarni - V. W. Joshi
P.O. ' '  D.M.C.(P) .

—




POWERS DELEGATED TO A.M.C/D.M.C/DIRECTOR/H.DS. UNDER SECTION 68 of

() Lobol

Q
THE B.M.C. ACT IN THE MATTER OF AWARDING PUNISHMENTS. ' g; '
. _ L
) (=)
Sr. Degartment Catagory Appointing ‘Authority ' Authority to award Authority to award =
No. authority, ' ordering “'minor punishrrien_t “major punishment CS‘
' ! Departmental as given under as given under Rule U)\
Enquiry Rule No.45 (V) (V) No.45. (1) () &) -~ ~
: V1), (V1) & (VI of the mannual of
of the mannual of Departmental -
‘Departmental Enquiries.-
- Enquiry.
1 2 3 4 5 6 7
1. Ofiice of oME Corgaraticn M.C. * Corporation Cérportion
: ~ -Municipal , . ;
Cemmissicner - g | o - _ i y
2.0 - Cerporatidn AMC D.M.C. . AM.C®. D
Oy.2.0. M.C. D.M.C. D.M.C. D.M.C.* .
AOJ M.C. - D.M.C. D.M.C. ODMC.
0.&M.0J ' ‘ o '
0s. _
Head Clezk/ . M.C. [F4{ak IO D.M.C*
and below ' o
2 C‘Z'.O..(E)'s' ' coO.(5 Corporation AM.C D.M.C. AM.C.*
' Department AddlL.C.O.(E) . ) ‘ :
Dy.CO.(5 & ). - M.C. DM.C. D.M.C. . DM.Cr*
CLEE. ) :
Insp. (E)/ ) M.C. C.0.(6) C.0.() DM.C*
Head Cleak ) ' ' =
&below )
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€

|

1. 2 3. 4, 6. 7
3 Lzkour Offic2 LO. : Cerperaticn AM.C, D.M.C. AM.C*
. Dy.L.O/ . )
ALOY/ ) _
Weltare ) . M.C. D.M.C. 0.M.C. D.M.C.
Officer/0.S. ) ' '
Hezd Cleark )
\ and below. ) M.C. . LO. LO. C.M.C.
4. C.A's Offica - CA Carporaticn M.C. Cecrperation Ccrporaticn
: Jt. C.A, Carporaticn AMC.~ AM.C. M.C.
Dy. C.A. Corporation AM.C. D.M.C. AM.C*
Sr. AAJ ) .
AA. LI ) M.C. CA. C.A. D.M.C.
Grade,P.0. ~ ) " . ' ‘ ’
Sr. AA. &A M.C. C.A. | -C.A. D.M.C.
and below Ve
&3 ‘Engineefing C.E/H.E. Cerporatcicn M.C. Corporaticn Corparaticn
including
M&E
6. CE/HES Cheif Eng. Corparaticn AM.C. AM.C. M.C.2
. Dy.C.E. ) -
' Dhy.City Eng. ) Corporation Dir.(E.S & F) ~*DIR. (E.S.&F) AM.C*
E. Eng. ) .
AEJS.E. ) M.C. Dir. (E.S.& F)/ C.E/HE/ Directar/
JE. ) : D.M.C/C.E/ Chief Enginesr D.M.C.
Eldg.Mukadam ) H.E./Chief
& Tech. Staff ) Enginesr
below the )
cadreof )
Bidg. Mukadam ) 2
Adm. Staff ) T MC. CEJHE/ CEM.E/ Director/
) * Chief Eng. Chiel Engineer D.M.C.

A.Q. and below

= &T
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1 2 3 4. 5 g 71
7 E0.s. £0. Corporation AM.C. Carporation Corporation
Department DyED. Carporation D.M.C. D.M.C. AM.C*
Supct/R.0/ M.C. E.O. " EO. D.M.C. -
SSEL , .
A.0. (S) and belcw M.C. E.O: EO D.M.C.
Administrative N
Staff, A.O. M.C. ES E.O. D.M.C.
and below
8. Controller ot c.S, - Corparation D.M.C. D.M.C. AM.Cx
Stores ‘
Department. AE. ‘ M.C. cC.s. -C.S. D.M.C.
Administrative - . A.O. and below M.C. cCs * CS. DM.C.
Staff ' -~
9. _Fire Brigade C.F.0. Corporation AM.C AM.C. AM.C*
Dy.C.F.0." MC. D.M.C D.M.C/AM.C. AM.C.
Operational Divisional M.C. CF.0 C.F.0. D.M.C/JAM.C
Staff Otficer and below '
Fireman and other C.F.0. C.F.O CFO; C.F.0
. Class IV categories ’ v
Administrative 0.S.and below M.C. CEQ CF.O. D.M.C/AM.C
Staff ' ‘
10. ‘Security Office S.0. Corporation AM.C. D.M.C. AM.C*
. Addl. S.0.Dy.S.0. M.C. D.M.E. D.M.C. D.M.CJAM.C.
A.S.O. and below M.C. 5 Sie), S.0O. D.M.C./A.M.C.
" Jamacar, Head ' '
" Security Guard 5.0. 8.0. s.0. s.0.
and Security Guard ' '
Admiristrative 0.S.2nd below M.C. S.0. S1Q: D.M.C.
Staff

o

af:

—-p't_
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1. 2. 3. 4, S. 6 7.
© 1% - . Deaner Abattair " . GMDA. s Carporation AMC. D.M.C. AM.C.x
' d Executive . Cerportion D.M.C. ' D.M.C. AM.C* .
‘Engineer ) ) : '
Chief Inspéctor ‘Corporation D.M.C. . TD.M.C AM.C*
"+ Production Manager M.C. D.M.C. _ D:M.C. AM.C.
.~ Dy. Supdt. (SL. House) M.C. YR G.M. D.M.C.
~ and below “ ' o _
. . AE[SE. M.C. G.M. : G.M. . G.M.C.
~and bé[ow - o ,
Admiistrative " A.O.and below M.C. G.M. - GM. D.M.C.
12. Health Office * " Exho. . Corporaticn .  M.C. Carparation Corporaticn
‘ _Dy.H.O. " Carporation D.M.C. . O.M.C. - AM.C.*
Medical Supdt. Carporation D.M.C. . D.M.C. AM.C*
AH.O/M.0. lc. ) ' :
e (bispenésar‘ies)l ) ; : )
" AM.O., Jr. AM.Q. ) M.C. H.O. H.O. D:M.C.
M.Q. (Schalls). ) ' '
S . St. M.O: and below . @ C
* 'Administrative A.O. and below M.C. - H.0. H.O D.M.C.
Staff ) = ‘ e
12.A Peripheral - Director (PH) Corporaticn - AM.C. . AM.C. AM.C.®
‘Hospital - MS. ' ‘Corporation D.M.C. D.M.C. AM.C*
5 - MOJAM.O. ) MC. D.M.C.. - DM.C. p.M.C.
‘ o JLAMO. ) o o ¥
Administrative <"A.0. and below - _ MC. Director (FH) Director (FH) O.M.C.
Statf of PH . o - § '
o

|5.C - 0LOT-USD

°
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o Ii 14 1 2. 3. 4. 5. 6. 7.
p U ' :
‘ g 13. Licence S.L. Corporation AM.C. DMC . AM.C.*
l io Department » Dy.S.L, AS.L. M.C. D.M.C. D.M.C. DM.C.
Ny St. Inspector ) ) _
5 A (Licence) 'y M.C. sL. sL. D.M.C.
‘| a Jr. Inspector ) ., '
i\:[ b‘ : (Licence) )
a',}l:_!_: : Administrative 0.S.and below M.C. Gl S.L. D.M.C.
Stafi :
il wmm T —~—— . )
»Q“ 14 Lagal erar{msnt Law Officar - Cerperation AM.C. - AM.C. M.C.*
! Dy. Law Ofticer ) i .
- Asstt. Law Officer ) M.C. 0.M.C. D.M.C . D.M.CJAM.C.
L Legal Assit. * ) M.C. Law Officer Law Officer D.M.C/AM.C.
[ - Sr.Legal Asstit. ) o ‘ ‘
. | Chief Enquiry ) ' ;
| il f Officer . ' )
ot Enquiry Officer ) .
L “Jr. Law Officer ) 2
' ,..! Supdt. Courts ) .
! { Managin:xg Clerk ).
i ) : . _ ) and below ) .
! Administrative 0.s. M.C. Law Officer Law Officer - DMC.
Staff and below ' i
i G . ' ” : .
| o 15. Garden Deptt. Supdt. of Garden Carporation AM.C. D.M.C. AM.C*
Al : ‘ Dy.S.G., Asstt.S.G. . Mc _ D.M.C. _D.M.C. D.M.C.
e ’ o " ‘Hodicultur© -7 - T wmes “s@., "sG. DMC: -
: Assistant and below
{ : ' _ Administrative 0.S. and below M.C. SG. sa D.M.C.
g Staf - - :
’ >

5 l“‘L'J
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i = ‘ G
| 1. 2, a.- 4. 5 6. 7 2
! ; . - o
; T 16. Swimming Paals, * ' Manager M.C. Fespective Fespecive D.M.C. =
' open Alr Theatres Ward Officar Ward Officer ' s
& Natyagrih - T ’ '
Admifistrative Head Cleark - - ) . gl
i Staff and below ) M.C. Fesgective Resgective | 0.:.C. a
] P . ' Ward Officer Ward Officer
; Other Technical )
f ’ and Lab. Staff )
17 . Museum Curator M.C. - D.M.C. D.M.C. c.M.C.
i Asstt. Curator . - )
i ' Research Asst. . ) ,
2 5 Museum Asstt. & ) M.C. D.M.C. D.M.C. D.M.C. : ;
I other Technical & Lab. ) ; ' ~
3 Labour Staff ) L
Administrative Clerks M.C. D.M.C. D.M.C. O.M.C.
- Staff and below
18. Shops & Esit.- CISE. M.C. D.M.C. D.M.C. AM.C.
Dy.CJ1S.E. M.C, D.MC. -. D.M.C. D.M.C.
o Sr. Inspector ) M.C. C.lS.E ClLSE D.M.C.
& Jr. Inspector ) ’
: Administrative Head Clerk M.C. C..S.E. C.LS.E. D.M.C.
ES Statf ' and below :
4 . - including S.A.. .
e : : 3 giin I el S AT T I
. pes .19, Fublic. Relation P.R.O. “M.C. ’xé;M.C' oM _A}R:G. L 0 F
[ ;f:& . - DyPRO ) M.C. D.M.C. D.M.C. D.M.C.
: = R _ Asstt. P.R.O. ) ' ‘
| = .




-

GV Levor

1. 2 4 4. 5. 6. 7.
19. contd.... o ,
AQJ0S - MC. D.M.C. - D.M.C. D.M.C.
Photographer«s,} ) '
Projectionist ) . M.C. PR.O. . PR.O. D.MC.
Commercial Artists ) ,
Dark Room Asstt. )
Administrative Head Clerk - )
Statf and below ) M.C. P.R.O. P.R.O. D.M.C.
20. A.CA. ACA. oo Corporation AM.C. AM.C, M.C.*
Dy.C.A. Corporaticn AMC. D.M.C. AM.Ce
AAL '
Sub Accountant - ) : .
SLA &AA ) M.C. A.C.A, ACA D.M.C.
JnA &AA ) . '
and below ; ‘ :
21. M.M.P. and M.M.P. M.C. D.M.C. D.M.C.. AM.C.
Rota Printing Addl. M.M.P. )
Unti Dy.M.M.P. ) M.C. D.M.C. D.M.C. D.M.C.
Supdt. (Rota) ] -
Prodyction Asstt. . M.C. D.M.C. D.M.C. D.M.C.
h Probationary ) '
Officer & ) .-
Other Operational ) M.C. M.M.P. M.M.P. D.M.C.
& Technical Staff )
below P.O. ) .
* Administrative M.C. D.M.C. D.M.C. D.M.C.
Staff - O.S. - '
.- Administrative o )
h s Staffof M.C. ) M.C. M.M.P. M.M.P. D:M.C.
" “‘and below ) ’
2 . A

(& S- 0L0T-u2d

P BI_
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(b)) Lobo) &

Ooesfooe

W. O. (Estates)

w W. O. (Estates)

- 1Y
2 3. 4. 5. 6 7 N
Head Superviscr H.S. Corporation AM.C. D.M.C. . AM.CH =
Dy. H.S. ) M.C. Ch. E.(SWM) Ch. E.(SWM) D.M.C. e
AHS. ) . ' ’
Supervisor ) : . . \
Jr.Overseer  *' ) M.C. H.S. Ch.E.(SWM) D.M.C. : U
Mukadam )
Labourer ) .
Administrative , M.C. Ch.E{SWM) Ch.E{SWM) D.M.C.
Staif-A.0./O.S.
Administrative M.C. HS. Ch.E(SWM) D.M.C.
Staff - Head :
Clerk and belcw
., Market W.Q.(Market) Carporation AM.C. D.M.C. AM.C® Y
Dy.S.M. , M.C. D.M.C. p.MC. D.M.C.: =
° Head Inspectcr ) [
Inspector ) - : .
Jr.Inspector ) M.C. W.0.(Marke) W.0.(Market] D.M:C.
Labour & )
Technical Staff ) :
Administrative M.C. D.M.C. . DMG OMC.
Staff- 0.S. -
Administrative .
Staff - H.C. M.C. W.0.(Market) W.0.(Market) . D.M.C.
and below
W.O.(Estates) W.O.(Estates) Corperation AM.C. D.M.C. “AM.Cr.
Asstt. Engineer ) M.C. . D.M.C. b.mc. O.M.C.
Sub Engineer ) ’ "
Jr. Engineer ) M.C. W.0. (Estates) 'W.O(Estates) D.M.C.
" and below ) L o e .
Administrative Staff ") M.C. D.M.C. D.M.C. D.M.C.
-A.0JO.S. .
Head Clerk " M.C. D.M.C.
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23.

G.T.B. Hospital

Data Processing
Office

Administrative
Wing

i Qperational

Wing

Caa

Dy. Fharmacists
Head Fharmacists.
Sr. Pharmacists
and Pharmacists
M.R.O/M.R.P.
Sr, R.A. &R.A
Para-Medical
Staff

Sr. Eio-Chemist
and below
AM.O./Jr. AM.O,
Residents
Administrative
Staft

A.O. andBelow -

M..S.

Dy. M.S.,A.M.O.
M.O., M. Asst.,
Jr. MLA., R.AM.
Administrative
Staff - A.O.

_ and below

B.EOF

System Analyst
Sr. Programmer
Jr. Prograimer
Trainee
Frogrammer

" Asstt: Acctt.

St. AL &AA.-
JLAGAA
Jab Control
Supervisor

W P NP e St P e et S et S S

P e

' T N P S et et aP e
H

M.C.
M.C.

M.C..

" M.C.

Co:porétion

M.C.
M.C.

.

. M.C.

Corparaticn
Carparation

+ . MiC.

- .M.C.

TR T I A B e s At

Dean

Dezn

Cezn

Dean

- W.0. (Hesp)

AM.C.
D.M.C.
M.S.

M.S.

D.M.C.
D.M.C.

D.F.0.

S.P.O.

Dezn

Dean

Cean
0.M.C.
D.M.C.
M.S.

D0.M.C.

D.M.DC.

. DP.O.

AC.A.

" DM.C.

c:M.C.

155 T 0LOT-19D

D.M.C.
D.M.C.

D.M.C.

D.M.C. , |
AMLCS : ' i
D.M.C.
D.M.C.

u‘[z—

D.M.C.

AM.C.r
AM:C.* |

D.M.C.




" 74 3.

Jab Controt

Assistant

Shift Leader

Punch Opertar
Cerze(tss Sr. Computer

Operater
Cecmputar

Cparzator

5

n

4 w
no ' Ass®

moQ xe
=t
O
l_‘u

Jr. Enginzer

Er. Inspecior (Lic}
Jr. Inspector (Lic)
| Sanitary Insp.
C.0.

v . Administrative

| " . Siaff - Hezd
Clerk and below

Gt N e N S S e

#.C.

M.C.

Carperatian

wl.C.

C.M.2

C.M.C.

w.C.

lo}{pla)

)
(B}

f)
(

C il

wW.C.

D.M.C.

©
=
O

AM.C*

‘OM.C.

D.M.C. -

= Fcr awarding punishment of removal/dismisal
prior.approval of S.C/E.C. (as the case may be) is necesary
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sd/-
D.M.C. (P)

sd/-
AM.C. (S) .
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- sd/-
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